DMWD FRAMEWORK & GUIDELINES FOR
AMBASSADORS , MENTORS & ADVOC-
ATES

NAME

ROLE& RESPONSILITIES

NOMINATION/APPLICATION
PROCESS & appointment
,training

REMUNERATION, T&C ,BENEFITS,
ALLOWANCES , OTHER

AMBASSADOR Categories

1.Represent DMWD at nominated
events and functions at various
local ,state and national venues.

1. Complete nomination/applica-
tion form.

1. These are volunteer roles and no
remuneration is paid.

-Teachers 2.Create awareness of DMWD ob- 2. Suitability assessment by 2. Term is for initial 2 years and re-
jectives & influence outcomes both DMWD PANEL. An appointment | newed annually thereafter.
internally & externally. letter will be issued if selected.

-Parents 3.Provide leadership, commitment 3. Complete DMWD Ambassad- | 3. Travel & meals allowance may be
and integrity of DMWD values. or induction program. payable.

-Coaches 4. Chair/ participate in local, state or | 4. Complete DMWD AM- 4. If self employed ,unemployed or

national committees as scheduled
and required from time to time.

BASSDOR PROGRAMS Mod-
ule 1 & module 2 within 6
months of appointment.

student or pensioner, than some com-
pensation may be considered to offset
some out of pockets expenses./hard-
ship.

-Young people u 25 including students

5. No minimum or maximum time re-
quirements. DMWD is flexible and
understandings of every individual’s
availability for such a role.

5.Complete Annual refresher
program.

5. if employed and unable to take

take off with pay from existing employ-
er than DMWD will consider some
compensation in lieu which is con-
sidered reasonable by DMWD. Refer
Guidelines

-High profile Individuals & role models from
any sector in the community.

6. Allocation of DMWD merchandise
for self use and distribution to family &
friends.

MENTOR categories

ROLE& RESPONSILITIES

NOMINATION/APPLICATION
PROCESS & appointment
,fraining

REMUNERATION, T&C ,BENEFITS,
ALLOWANCES , OTHER

-High profile Individuals & role models from
the sporting and preforming arts communit-
ies.

1.Direct liaisons with Individuals

1. Complete nomination/applica-
tion form.

1. These are volunteer roles for the
1st 50 hrs in any 12 month period and
thereafter remuneration is paid. Refer
to guidelines .




-Coaches 2. Direct liaisons with schools. 2. Suitability assessment by 2. Term is for initial 1 years and re-
DMWD PANEL. An appointment | newed annually thereafter base on a
letter will be issued if selected. APR process. Refer to guidelines.
Police and other checks will be
required as contact with children
and vulnerable individuals may
occur at some point in the ment-
oring program.

-Parents 3. Direct liaisons with sporting 3. Complete DMWD Mentor in- 3. Travel & meals allowance may be

clubs . duction program. payable during the 1st 50 hrs.

-Teachers 4. Direct liaisons with community 4. Complete DMWD Mentor 4. If self employed ,unemployed or

groups.

PROGRAMS Module 1 & mod-
ule 2 within 3 months of appoint-
ment and prior to any field work
is allocated.

student or pensioner, than some com-
pensation may be considered to offset
some out of pockets expenses./hard-
ship during the 1st 50 hours.

-Young people u 25 including students

5.These are program driven & per-
sonalised relationships with individu-
als /groups to achieve better out-
comes of DMWD obijectives at the
most basic and grassroots level.

5.Complete Advanced Mentor
program within 6 months and
online Community participation
program.

5. if employed and unable to take

take off with pay from existing employ-
er than DMWD will consider some
compensation in lieu which is con-
sidered reasonable by DMWD during
the 1st 50 hours . Refer Guidelines

-Community/ Social workers

6.There may be also online liaisons
through participation in online forums
etc with individuals and groups.

6.Complete Annual Mentor Re-
fresher & Assessment program.

6. Allocation of DMWD merchandise
for distribution to individuals mentored
and their family & friends based on
needs .

7. All mentors will report and under-
take participation under the direct
supervision of the Mentor Program
Director.







